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competitive compensation for employees to join its rapidly growing environment. Rothman
Institute employees receive a benefits package that includes medical, dental, life and disability
insurance. The company also offers 401(k) retirement savings, personal and sick days as well
as holidays off from work. Finally, to makes sure each employee knows the importance of their
role at Rothman Institute, the company holds superior employee appreciation events throughout
the year. This year, 184 team members at Rothman Institute participated in the Arthritis
Foundation's Jingle Ball Run/Walk 5K and raised more than $25,000, making the organization
the top fundraiser nationwide for the event.

Rush University Medical Center (Chicago, Ill.)
Type of facility: Hospital/health system
What makes it a Best Place to Work: Named a top hospital by U.S. News & World Report,
Rush University Medical Center remains one of Chicago's highest-ranked hospitals. An
academic medical center that encompasses a 613-bed hospital, Rush University Medical
Center prides itself on a "culture of inclusion," meaning the hospital makes significant effort to
promote diversity. Seventy-two percent of employees are women, and 50 percent are
minorities, reflecting the diversity of the Chicago neighborhood where Rush is located. Founded
in 1991, the Rush ADA Task Force aims to implement policies for individuals with disabilities
and has initiated at least 24 programs for improved access and services, as well as 19 disability
training, outreach and education programs. The hospital offers an array of benefits, including
tuition reimbursement — up to $5,000 per calendar year for up to six credit hours per semester
for full-time employees. Staff may also take advantage of employability enhancement, which
offers courses and training programs that do not lead to degrees but support current and future
skills. The partner and child of any full-time Rush employee is eligible to receive pre-paid tuition
for up to nine credit hours in any degree program at the Rush College of Nursing or Rush
University. 

Sacred Heart Hospital (Eau Claire, Wis.)
Type of facility: Hospital/health system
What makes it a Best Place to Work: Sacred Heart Hospital, an affiliate of Hospital Sisters
Health System, is a 344-licensed bed acute care hospital that provides trauma center and
regional cancer center services. Many of the hospital’s creative initiatives center around
employee recognition. Each year, the hospital distributes a free frozen turkey to each colleague
on staff in the week before Thanksgiving, and each staff member also receives a gift at the
hospital’s annual Christmas dinner. August means the annual colleague appreciation picnic,
where hospital staff and families gather on the hospital’s back lawn for ribs, chicken and live
music. Each month, the hospital holds a 20-minute recognition ceremony where leaders
recognize teams and individuals who have exceeded expectations; one star member is
awarded the "employee of the month" special parking space, and others are given certificates
and gift cards. Hospital leaders also send out weekly thank you notes to outstanding
employees' homes, and top performers are invited to attend leadership conferences and
hospital award ceremonies. Aside from employee recognition, Sacred Heart staff are
encouraged to keep themselves healthy by participating in a nurse-led wellness initiative. The
initiative includes diet and nutrition coaches, exercise consultants, BMI and cholesterol testing
and smoking cessation programs, and those who participate are eligible for additional vacation
time hours. A 25 percent discount on tuition at the local Catholic daycare gives staff with young
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Becker's ASC Review/Becker's Hospital Review has announced its list of the "100 Best Places
to Work in Healthcare." The 2011 list was developed through nominations and research, and
the following organizations were selected for their demonstrated excellence in providing a work
environment that promotes teamwork, professional development and quality patient care.

      
For a variety of reasons, the editors ultimately determined to focus the list on hospitals, health
systems, surgery centers and large physician practices. The list excludes advertisers. All
organizations that are placed on the list undergo a substantial review with other peers and
through our own research. Note: Companies are listed alphabetically by name.
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children a convenient option for child care.   

Saint Thomas Health Services (Nashville, Tenn.)
Type of facility: Hospital/health system
What makes it a Best Place to Work: Saint Thomas Health Services is a leading faith-based
healthcare system in Tennessee and is part of Ascension Health, one of the largest non-profit
healthcare systems in the country. The system's four hospitals include Saint Thomas and
Baptist Hospitals in Nashville, Middle Tennessee Medical Center in Murfreesboro and Hickman
Community Hospital in Centerville. Employees at Saint Thomas Health Services benefit from
money management assistance in addition to other benefits. The system's partnership with First
Tennessee Bank offers an innovative "work perks" program that includes workplace banking,
personal services, financial planning advice and free workshops. The system also grants
employees free credit consultation and debt counseling. Saving for retirement can start on the
first day of employment at Saint Thomas; after one year, STHS begins contributing too. To
recognize the efforts of its employees, Saint Thomas has implemented a "star program," which
recognizes special efforts by employees, and a service recognition program, which recognizes
employee commitment for every five years of service. 

Scripps Health (San Diego, Calif.)
Type of facility: Hospital/health system
What makes it a Best Place to Work: This five-hospital, non-profit system has more than
12,000 employees and offers unique benefits and employment perks, including phased
retirement and flexible scheduling. Along with a wellness program and medical coverage,
Scripps offers extensive benefits to its employees, including identity theft protection, pet
insurance and career advancement services offered at its Center for Learning and Innovation.
Employees can also take advantage of savings on shopping, dining, theme parks, movie tickets,
computers and clothing, among other services. The system has been named one of "100 Best
Companies to Work For" by FORTUNE magazine for three years in a row and has ranked on
the "Working Mother 100 Best Employers List" from 2005-2010 by Working Mother Magazine.
More than 25 percent of Scripps employees have been with the health system for more than 20
years, and approximately 10 percent have worked with Scripps for more than 20 years. The
health system is also a great fit for older employees, as 28 percent of the Scripps workforce is
age 50 or older.  

South Nassau Communities Hospital (Oceanside, N.Y.) 
Type of facility: Hospital/health system
What makes it a Best Place to Work: South Nassau Communities Hospital is one of the
region's largest hospitals, with 435 beds, 2,800 employees and more than 875 physicians.
Feedback is encouraged throughout employees' tenure at South Nassau: Every year, the
hospital holds an administrative town hall meeting where staff members are invited for a Q&A
forum. The hospital sends out various publications to staff, including the Intercom employee
newsletter, which describes recent staff events and celebrates employee anniversaries with the
hospital. For example, the summer 2010 issue of Intercom listed the winners for Hospital Week
Games 2010, which featured an eating contest, a toilet paper pull and a basketball toss. In
2010, over 1,600 employees participated in South Nassau's employee satisfaction survey. The
results indicated that 83 percent were generally or extremely satisfied with working at the
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